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Expense stickiness decribes a character that expense increase more when sales 
volume rises than how much they decrease when sales volume falls.Scholars at home 
and abroad have widely confirmed that there exist expense stickiness in the listed 
companies. Domestic scholars have summarized three points about the cause of 
expenses stickiness, namely the contract concept, efficiency concept and concept of 
opportunism.Currently,most scholars support the concept of opportunism.Cost 
management behavior of executives influence the changes of expense. Because of the 
existence of executives’ self-interest ,when executives make decisions about resource 
adjustment, they may do some self-interest behavior, thereby enhancing the cost the 
degree of expense stickiness. Therefore, from the perspective of executive self-interest, 
study of executive compensation mechanism in corporate governance may promote us 
to have a better understanding of expense stickiness and design more perfect 
compensation incentive mechanism. 
This paper is based on the principal-agent theory, combining the theory of free 
cash flow,theory of the optimal contract, the tournament theory and the social 
comparison theory. Through theoretical analysis and empirical test,this paper tested 
the degree of expense stickiness,and how executive self-interest influence expense 
stickiness,and whether executive compensation incentive mechanism can have 
inhibitory effect of expense stickiness. 
First of all, this paper summarizes the related research at home and abroad, and 
analyses the formation mechanism,causes and influence factors of expense 
stickiness.Then combining with the characteristics of the capital market in China and 
related theory, this paper put forward five main assumptions.After selecting A-share 
listed companies from 2009 to 2013 in our country as samples for empirical testing, 
we got empirical results: (1) There exist expense stickiness in listed companies of 
China;(2) the degree of expense stickiness of listed companies in China and the 















executive payment have a higher degree of expense stickiness;(4) bigger of 
executive-employee compensation gap ,  greater the degree of expense stickiness.But 
this result doesn’t work out when there exist abnormal company executive 
compensation;(5)when executives hold shares of company,the degree of expense 
stickiness if lower. But relevance between shareholding ratio of executives and 
expense stickiness is not significant. 
Finally, combining the empirical results and the characteristics of the capital 
market in our country, this paper put forward some suggestions on how to improve 
corporate governance,make the executive compensation incentive mechanism of listed 
companies better. 
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